
Beaver Canoe Club - Respectful Environment Policy – passed at Jan 12 2022 AGM

Preamble / Reasons

The Beaver Canoe Club (BCC) recognizes its responsibility to provide an environment for all
members’ and others associated or engaged with the club, which is free from inappropriate
conduct or harassment. 

The BCC considers disrespectful behavior, in any form, as unacceptable behavior that will
not be tolerated. Reports of this conduct will be directed to the REP Committee.

Definitions

REP Committee consists of the President, Vice President If a complaint is made by or against a
committee member, that member is recused from the process and the remaining member shall
choose another director to form the REP Committee for that complaint. 

Respectful Environment is an environment that seeks to ensure every person is treated with
courtesy and respect 

Inappropriate Conduct is disrespectful behavior and includes harassment behaviors as defined 
in this policy. 

Harassment is any form of communication or behavior that: 

is unwelcome, or that a reasonable person ought to know is unwelcome, and is likely to cause a
hostile or uncomfortable environment by demeaning or humiliating a person or group, isolating 
or excluding them from participating, seriously embarrassing them, insulting or offending them 
or, intimidating them. 

Examples of harassment may include
o Disrespectful sarcasm
o name-calling,
o insults or derogation
o belittlement
o defamation or slander

o vulgarity
o offensive correspondence
o telling offensive jokes, making 

offensive gestures
o display of signs or objects that 

demean an individual or group

Harassment is usually repeated and may arise from:

o an imbalance or abuse of power
o an individual’s personal style of 

communication
o competition for title or resources

o a personality conflict between two or
more people

o a conflict of interest
o a desire for intimate relations

It may be a form of discrimination on grounds prohibited by the BC Human rights Code, which 
include:

o Race
o Colour
o Ancestry
o Place of origin
o Marital status,

o Religion
o Family status,
o Physical or mental disability,
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o Sex (includes pregnancy, 
breastfeeding, and sexual 
harassment),

o Sexual orientation, or
o Age

It may also be criminal:
o under CCC sec 264, Criminal Harassment, or
o other criminal act

Exception: 

This policy is not intended to cause undue limitations to the BCC or its members or 
compromise mandates, goals or activities, and recognizes that communications or 
conduct is not in violation of this policy where they are reasonable and respectful for the 
purposes of::

o Safety
o Holding and participation in events
o Imparting skills and knowledge
o Testing and recognition of competence and performance

Scope

This policy applies to any person: 
o participating in any BCC sanctioned or informal activity,
o acting on behalf of the BCC,
o  doing business with the BCC, or
o  engaged in any activity that arises directly from the above

Responsibilities and Procedure

It is the responsibility of the BCC and its members to create and maintain a culture that 
recognizes harassment as unacceptable behavior and where everyone can realize their full 
potential.

At all times, Members will
o Treat colleagues with respect and dignity.
o Ensure they do not harass
o Ensure they do not condone harassment or an environment where harassment 

can occur
o Actively contribute to a supportive, comfortable, productive and harassment free 

environment.
o Apprise others of the acceptable standard of behaviour
o Ensure that others are aware of their rights and responsibilities regarding 

harassment.
o Ensure that others do not suffer from harassment
o Take early action to deal with behaviour that may become intimidating or 

offensive
o Intervene if any person’s conduct is intimidating, hostile, or offensive or adversely 

affects performance, health or satisfaction.

On an ongoing basis, the Executive will take steps to:
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o inform members about this policy
o educate members about the definition and nature of harassment
o ensure that members know their own rights and responsibilities regarding harassment

Complaints under this policy are to be made in writing to the REP Committee as defined above. 
The REP Committee, recognizing the objectives of privacy, respect and due process for all 
concerned, will seek seeking to resolve the complaint though dialogue where possible. 

If the complaint requires more formal steps, which may include a letter of reprimand or, as a last
resort, termination of membership, the REP will report its recommendation to the Executive and 
proceed only on the Executive’s authority by motion. If the complaint involves an Executive 
member, that member shall be recused from such discussion and motion but will be asked for a 
written response to the REP recommendation, both to be put before the Executive on any such 
motion.

Exceptions / Other

No person will be penalized for making a complaint in good faith

This policy applies whether or not the harassment also falls under another jurisdiction, 
such as Human Rights Code, Criminal Code or another organization’s harassment policy.
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